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Update from Victoria Eaton - Director of Public Health - Accurate 29th July
Since my last update, you will have been aware of the increased case rates both nationally and locally.  Over the last 6 days we have seen a decrease in our overall case rate and has also been observed in other parts of the country. The situation remains dynamic and we continue to monitor it closely with Public Health England. The Leeds rate continues to be higher than the national rate but has decreased to 580.6 per 100,000 while the national rate has increased at a slower pace than in previous weeks. Cases in Leeds have decreased in the younger age population, which indicates this has driven the overall reduction in the citywide rate; however, increases continue to be observed in the over 60s population. Cases continue to be spread across the city. 

The Yorkshire and Humber 7-day rate for the same period is 589.9 per 100,000, which is an increase of 10% over the last 7 days. Leeds is no longer among the highest areas across Yorkshire and Humber and is now the third highest in West Yorkshire. The rate for West Yorkshire is 571.6 per 100,000. The rate for England is 499.4 per 100,000 population and there are some indications that the rate is stabilising. However, it is still too early to predict if this trend will continue. The further lifting of restrictions on 19th July is unlikely to be reflected in the data until early August. 

Increases in the over 60s rate continue to be observed. The current rate for Leeds in the over 60s population is 180.1 per 100,000, an increase of 31% over the past 7 days. The rate for the over 60s population across Yorkshire and Humber is 158.9 per 100,000 and for England it is 128.5 per 100,000, which is an increase of 39% in the last 7 days.   

As of 27th July, there are 12 care homes in Leeds with cases of Covid-19. A total of 19 residents and 10 members of staff have tested positive. Following a period of stability in the infection rates in Leeds care homes, the situation is of concern and continues to be closely monitored. IPC and Adult Social Care are providing support and advice to the homes. 

Hospital admissions have increased over the last 7 days. As of 27th July, there are 89 beds occupied with people who are Covid positive at LTHT, compared to 43 last week. ICU/HDU admissions remain stable at 11.  Most of the beds are occupied by those in the 30–34 age group. 

During the last week LCC death registrations and LTHT reported 0 deaths due to Covid-19. The ONS reported 2 hospital deaths in the week ending 16th July. Currently the system is not observing a connection between high case numbers and numbers of deaths; however, we continue to closely monitor the data for any changes. 

One ward has seen a statistically significant increase this week, and 3 wards have seen a reduction. All other wards have seen a stabilising rate in cases. Ward rates are currently between 297.1 and 771.7 per 100,000. 14 wards have a rate of above 600 per 100,000 and 19 wards have a rate below 600 per 100,000. There have been no outbreaks reported with numbers sufficient to impact on ward rates. 

Testing

For the 7-day period 15th-21st July, the citywide testing rate was 2996.6 per 100,000, which is a slight reduction from the previous week’s testing rate of 3076.9 per 100,000. Up to date information on testing site locations, can be found at the NHS Leeds CCG website.   

Testing positivity across Leeds has increased slightly to 14.7% as of 26th July compared to 14.2% last week. 

Vaccinations

Thanks to your ongoing support to the vaccination programme, 75% (537k people) of the GP registered population have had a 1st dose of the Covid vaccination and 62.5% (447k people) have had their 2nd vaccination.  87.9% of CEV and 83.5% of ‘at-risk’ have had their 1st vaccination and 84.0% of CEV and 79.0% of ‘at-risk’ have had a 2nd vaccination.  

The Health Inequality Covid Vaccination plan continues to deliver several work programmes which looks to ensure that no-one is left behind.  Ahead of phase 3 of the vaccination programme, focus is being given to supporting outstanding patients from JCVI groups 2 – 9 to access their first vaccination – working closely with Primary Care and local partners.  A group has also been established to understand and address barriers for culturally diverse communities in accessing the vaccination and identifying localised interventions to support uptake.  

As there are now a variety of vaccination centres and options in place, a centralised website has been created to show the range of sites that are now delivering local vaccinations clinics 

As we move into the next phases of both the government Covid response and vaccination programme, your support and input into the system is highly valued, thank you for your ongoing support during this time.  

Patient survey results

The annual GP patient survey results have been published this month, and with 83% of patients rating their overall experience of general practice as good, an increase on the previous year, this is testament to just how hard GPs and their teams have, and continue to, work in order to provide care to their patients and communities. To see an increase in overall patient satisfaction despite the really challenging year the entire NHS has faced - is incredibly positive. Such excellent feedback from patients about all members of the practice team will also lift morale amongst an exhausted workforce who have clearly gone the extra mile and beyond for their patients. These results also clearly show how out of touch with the real views of patients NHSE/I’s damaging and demoralising letter earlier this year was. 

GPs and their teams have been providing this good patient care all while playing a crucial role in the delivery of the COVID-19 vaccination programme and dealing with the consequences of a massive NHS care backlog, resulting in record appointment numbers being delivered.  However, if we are to continue to meet the increasingly complex needs of our communities – delivering flu vaccine programmes, COVID-19 booster programmes, supporting growing numbers of patients with long COVID and managing an increasing number of appointments - then general practice needs more staff, more resources and better premises. It is the only way to avoid a potentially irreversible crisis in general practice and instead to build further on this feedback from patients.

GP appointment data

The latest GP appointment data for June 2021 has been released.  The data shows a 3.5 million increase in the number of appointments provided during June this year compared to June 2019 (26.7 million compared to 23.2 million), with an additional 4 million Covid vaccination appointments delivered on top of that. Taken together the total number of appointments during June was approximately 31.1 million.

The appointment figures continue to demonstrate the immense pressures that GPs and practice teams are under with the ever-increasing workload generated by the pandemic and NHS backlog. Figures like these have become all too familiar but to see them in the summer when the workforce should normally be able to take time out to rest and recharge after such a difficult year is very concerning. 
DDRB pay award 

The Government has announced a 3% pay uplift for doctors. This relates to salaried GPs, GP appraisers and GP trainers grants, but not to GP partners. However, as we have come to expect from this Government, this announcement is not all that it seems. For salaried GPs, a 3% uplift is more than the 1% the Government recommended at the beginning of the year and is the highest uplift they have received in many years. However, 3% does not compensate for the years of pay erosion experienced by all doctors. Moreover, the government has said that practices in England will not be given additional funding on top of the 2.1% for staff already allocated for this year which means GP partners could be faced with deciding between service cuts or being able to pay the full amount to salaried GPs. It is therefore not acceptable and disingenuous to speak of an uplift while refusing to provide the necessary funding. We have made our grave concerns known directly to the Secretary of State for Health and Social Care.

In their evidence DHSC highlighted the ‘vital role’ that general practice had played in the pandemic response and the DDRB underlined the critical importance of general practice and primary care more generally. In acknowledging the contribution of all doctors in the pandemic response, the DDRB also urged ministers to consider additional recognition for groups outside of their remit for this year, including GP contractors. Salaried GPs were roundly praised for their work throughout the pandemic and their adaptation to ensure the continued success in their role, including the utilisation of technology. It is worth also noting the announcement that GP trainer grants will increase from £8,584 to £8,842 and GP appraiser fees will increase from £543 to £559.  These will be backdated to 1 April 2021.
What's clear is the government in England have completely and shamefully ignored the incredible response made by GP partners and their teams during the pandemic, suggesting that this year's pay award was to recognise the role played by other NHS workers. This will further damage GP morale and demonstrates that the Government does not value general practice as it should. The Government chose to ignore the DDRB’s clear statement that pay awards needed to be appropriately funded in order to avoid ‘a negative impact on service provision’.
Read more in the joint blog written by GPC chair, Richard Vautrey and the BMA Sessional GPs committee chair Ben Molyneux about what this means for GPs. Read the BMA statement here
Easing of COVID restrictions and infection control

NHSE/I has published a letter that confirms that the existing COVID-19 Infection Protection and Control guidance continues to apply in healthcare settings, and that contractors will continue to have NHSE/I’s support in enforcing the IPC guidance. 

The following provisions will continue under the Pandemic Regulations until 30 September 2021: 

· A suspension of the requirement for practices to report about the Friends and Family Tests. 

· A temporary suspension of the requirement for individual patient consent in certain circumstances, to encourage increased use of electronic repeat dispensing (eRD). 

· A continuation of the temporary increase in the number of appointment slots that practices make available for direct booking by 111, up to one slot per 500 patients per day, although we believe that for most practices 1 per 3000 in line with the core contract should be sufficient.

Importantly, and something GPC England had been calling for, including in their letter to the Secretary of State for Health and Social Care, NHSE/I  also confirm that the Standard Operating Procedure for general practice that has been in place since March 2020, will be withdrawn from 19 July 2021. We are pleased that we have been listened to on this, as it is for practices to determine how they manage their working arrangements, access and consultation delivery and each practice will know what works best for them.

Practices can download a poster produced by the BMA to display about the continued use of face coverings for healthcare settings. 
Releasing NHS staff from isolation to work
The Government has announced that double vaccinated frontline NHS and social care staff who have been told to self-isolate will now be permitted to return to work ahead of the self-isolation period - if there is a risk that staff absence would lead to potential patient harm, and following the completion of a local risk assessment and a number of safeguards are implemented.

The LMC has discussed this with Leeds CCG and they have now issued guidance relating to this policy.

Coronavirus » Letter on staff isolation approach following updated government guidance (england.nhs.uk)
Practices are reminded that this is voluntary and should only be used in exceptional circumstances. Any staff who decline to return should not be adversely impacted financially and there should also be a focus on better provision of remote working alternatives wherever possible.

COVID-19 booster vaccine and flu vaccine programmes

Following the guidance published by JCVI about the COVID-19 booster programme, and the subsequent guidance from NHSE/I guidance on COVID-19 vaccinations, practices and PCN groups are  preparing for this winter’s flu campaign with the added complexity of co-administration of covid boosters. GP practices have shown, for many years through the annual flu programme and recently through the COVID vaccination programme, that general practice through its place in the community is best placed to provide effective and efficient vaccination programmes to our local population of Leeds. 

We are grateful for the support provided to the vaccination teams across the city, including the many volunteers who have given their time so effectively during the last few months, and we hope that this provides the basis for an effective winter vaccination campaign.  

Annual flu vaccination letter

The annual national flu immunisation programme 2021 to 2022 letter has now been published. This year, the eligible cohort from the start of the programme includes those aged 50 and over and the letter states that, as trials are still ongoing to ascertain whether co-administration of COVID-19 and influenza vaccines will be permissible, practices should continue planning for influenza vaccination as usual, with further advice to be issued should co-administration with COVID-19 vaccination be recommended.
Vaccination programme – thank you letter from NHSE/I

Please see link to the Vaccination programme, thank you Letter
GPDPR delay – joint statement and letter to GPs

The Parliamentary Under Secretary of State for Health, Jo Churchill, has written to all GPs in England, setting out plans for the next steps for the GPDPR (GP Data for Planning and Research) programme and extending the timeframe indefinitely beyond 1st September.

The BMA and RCGP (Royal College of General Practitioners) have been closely involved in discussions over the steps that are necessary before any data collection can commence under GPDPR, and welcome the commitments made in these latest plans. The full joint statement can be read here

We have always recognised the crucial role that GP data has to play in research and planning which can improve public health but have made it clear that it is important for patients and the public that this data is only made available for appropriate purposes, and in a secure and trusted manner and with minimal administrative burden on the profession.

Health and Care Bill briefing for general practice

Following the introduction of the Government’s Health and Care Bill to the House of Commons last week, GPC and the BMA have produced a briefing outlining the key implications and potential impacts of the new legislation on GPs and General Practice. This covers key changes including the transfer of powers from CCGs to ICSs, GP voice within ICSs, and changes to funding flows.

The LMC is in regular dialogue with the CCG and Leeds GP Confederation about the arrangements for GP representation and ensuring our voice is heard in the future ICS and place based structures in Leeds.

Delegation of NHS England commissioning functions to integrated care systems from April 2022

NHSE/I has written to ICS (integrated care system) leads and CCGs to outline their plans to delegate some of NHSE/I’s direct commissioning functions to integrated care boards within each ICS as soon as operationally feasible from April 2022. The letter outlines that subject to the will of Parliament relating to the Health and Care Bill, NHSE/I's expectation is that from April 2022 ICBs will assume delegated responsibility for primary medical services currently delegated to all CCGs (and continuing to exclude Section 7A Public Health functions).

RCGP report on tackling the pressures within general practice

The College has published a report reinforcing many of the key public messages regularly made by the BMA in recent months including that general practice is now ‘at breaking point’. The RCGP have proposed a five-point recovery plan to prevent GPs and other members of the practice team from burning out and ensure patients can continue to receive the care they need, well into the future. They have described the pressures within general practice as unsustainable and said that they must be urgently addressed as we move beyond the ‘emergency’ pandemic period and GPs deal with the aftermath of COVID in their local communities -  including ‘long COVID’ and the additional mental and physical health problems it is causing in patients of all ages.

The call for much more work to be done by government on recruitment and retention of GPs and the wider workforce, of investing in premises so we have space for our staff to work in and that is safer to provide care for patients in, for the need to reduce workload pressures, including removing unnecessary bureaucracy, and for GPs to have a strong voice in the new ICS arrangements are all goals that need to be urgently delivered if we are to see a real change in the crisis we currently face.
Workforce crisis exposed by BMA report

The BMA published Medical staffing in England: a defining moment for doctors and patients this month. The figures indicate that there are 1,307 (4.4%) fewer fully qualified FTE GPs than in September 2015, whilst the number of patients per GP practice is 22% higher than it was in 2015, so the GP workforce has not expanded with this rise in patient need. As a result of this, there are now just 0.46 fully qualified GPs per 1,000 patients in England - down from 0.52 in 2015.

There is an urgent retention issue with GP partners with numbers continuing to fall. It is clear that workload pressures are having a material impact as, based on the data trends, fully qualified GPs generally want to better control their workload and work-life balance. There is also a clear trend towards salaried and sessional GP roles and more portfolio and LTFT (less than full-time) working, which is the case for GP trainees as well.

The Government is clearly failing to get anywhere near its 2020 commitment of an additional 6000 doctors in general practice by 2024, as we only anticipate getting around 3,380 additional fully qualified FTE GPs (not factoring in any existing GPs reducing their hours or leaving the profession in that time). This also still falls short of the Centre for Workforce Intelligence’s 2014 prediction model of the worst-case scenario for the GP workforce in 2024.
To tackle the workforce crisis we are calling for urgent and sustained action, including:

· Legislation mandating regular healthcare workforce assessments in the Health and Care Bill

· Action to address workforce pressures
· Reduction in bureaucracy, targets and premises pressures that particularly impact GP partners

The BMA is also calling for an increased Treasury investment in the medical workforce, including:  

· Sufficient medical school, foundation programme and specialty training places 

· A relaxation of punitive pension taxation rules, so doctors are not forced to consider early retirement 

· Introduction of flexible working options for all staff  

· Doctor retention initiatives, as set out in the BMA’s Rest, Restore, Recover (2021) report. 


Read more here
NHS Health checks

We have requested an update on the NHS Health Check programme and this has been provided for us below:

NHS Health Check activity across Leeds has been significantly reduced as a result of the Covid-19 pandemic throughout 2020-21. This means that many people have not been identified as high risk of developing kidney disease, stroke, type 2 diabetes, heart disease and dementia. People with such conditions are also more likely to experience severe outcomes from Covid-19. We therefore encourage practices to re-start delivery of the NHS Health Check programme as soon as practically possible.

Acknowledging the pressures on staff capacity in primary care, Practices are encouraged to prioritise NHS Health Check invites to ‘at risk’ groups, including those who were eligible in 2020/21 but haven’t yet had an invite, in order to mitigate further exacerbation of health inequalities.  These include deprived populations (people living in the 10% most deprived communities nationally), people from Black Asian and Minority Ethnic communities, smokers and obese people (BMI >30). Practices are also encouraged to make use of the Extended Access Hubs for NHS Health Check appointments.

Please be assured that the funding from last year has been ring fenced for this purpose 

Searches on your clinical systems have been created to help Practices identify and invite the priority groups.

Please look out for further communication from the Leeds GP Confederation to help with the re-start of NHS Health Checks.

Forward Leeds update

We have requested an update on the Forward Leeds service and this has been provided for us below:

Forward Leeds rapidly moved to a blended model of delivery. This consisted of most support being provided via phone and video, including recovery support groups, along with a skeleton staff at the hubs for critical high risk service users who could not be supported via other methods. When restrictions have been reduced, the hubs have been open on an appointment-only basis with reduced capacity. Alternative prescription arrangements have been in place to ensure service users received necessary treatment. Alongside this, the city’s residential alcohol detoxification and rehabilitation facility, run by St Anne’s Community Service, has continued operating. The detox beds have been at full capacity, with restrictions requiring a reduced capacity for the rehab beds and a shorter programme with reduced group activities.

Leeds has been on an upward trajectory for treatment outcomes for some time, and this has continued throughout the pandemic. In the first few months of lockdown, the percentage of people completing treatment decreased, as a result of remaining in the service slightly longer than they might ordinarily have done. However, by early summer completions were again increasing across all substance types. Leeds is now in the position of having the best outcomes for the Alcohol and Alcohol & Non-Opiate groups since the data began in 2013, while the Opiate and Non-Opiates outcomes are the best for 6 years and continue to improve. The city is bucking the national trend of declining completions (accelerated by the pandemic), and is comfortably above the national average for all substances, most notably in the Opiate category (8.02% in the year to April 2021, compared with 4.95% nationally). Amongst the eight English Core Cities, Leeds has the highest percentage of successful completions in the Opiate and Alcohol & Non-Opiate groups. Leeds is also the only Core City to be rated Green across all substances for the Public Health Outcomes Framework indicator for treatment outcomes (C19). Furthermore, in the year to April 2021, Leeds had the most successful completions of any local authority area (1,656), whilst having the third largest treatment population (5,755). It is also notable that the rate of service users dropping out of treatment, which was already on a downward trend, has been much lower since the start of the pandemic, demonstrating that the service has been able to ensure an extremely high level of service user engagement despite the challenges.

Internet SystmOne – remote access guidance
Please follow link below to find out more about how GPs can use remote pc’s to login to computers at the practice. 

Address (tpp-uk.com)
Leaflet about referrals

Please see link link to leaflet ‘What happens when you are referred by your GP to see a specialist?’. It outlines the things that Primary Care feel secondary care should be dealing with and does inform patients on what they should expect.

ICS statement regarding overseas gender dysphoria clinics
The LMC has been raising concerns about inappropriate requests from private overseas gender services. We have taken this up with the CCG and ICS. They issued a statement to say that they have been made aware of an external organisation which has its base of practice outside of the UK recommending gender dysphoria treatments to patients and asking GP practices to prescribe treatments for these patients. GP practices are advised they should only prescribe on the recommendation of an experienced gender specialist* who is registered within the UK. If you are unsure whether a specialist working outside the NHS is suitably qualified, you are not obliged to follow their recommendations.
 
*An experienced gender specialist will have evidence of relevant training and at least two years’ experience working in a specialised gender dysphoria practice.

COMINGS AND GOINGS
· Meanwood Group Practice have a new partner joining us on the 1st August – Dr Laurie Tew (currently our Salaried GP).
· Dr Patrick Geragty retires 30th August from Vesper Road & Morris Lane Surgery, we welcome Dr Mariya Aziz who joins 1St September.
· Dr Hilary Devitt will be retiring from Hawthorn Surgery in September 2021.  She has been a dedicated and well-loved Partner at the Surgery for the past ten years and she will be greatly missed by her colleagues and patients.  We wish her good health and happiness for the future!

· Dr Tom Fox who is our GP Partner at Colton Mill and The Grange Medical Centre will no longer be a GP Trainer (He hasn’t retired as a GP). Our practice would like to recognise and thank him for his valuable contribution for the past 30 years training future GP’s within Leeds.
· Dr Haider recently joined Morley Health Centre at the beginning of this year.
Also, Adnan Yousef – Pharmacist (Specialised Level Practitioner) Locum recently joined at the beginning of this month July 2021.

Joanne Gration – Practice manager started April 2021.
VACANCIES
Practice Manager – Leeds Student Medical Practice
4 Blenheim Walk, Leeds LS2 9AE
The post is full time – 37 hrs per week (with some flexibility required)

Salary – circa £50,000 per annum depending upon experience

Leeds Student Medical Practice (LSMP) is a dynamic GP practice, close to the University of Leeds, caring for over 40,000 patients mostly students, their families and younger workers employed studying in the City. We have a vacancy for a proactive Practice Manager to join our large, supportive, and friendly team. As an organisation we have expanded rapidly over the past number of years and our ambition is to continue this growth. We want the most resilient people to come and join us - no two days will be the same with variety guaranteed.

We are seeking an experienced Practice/Operations Manager who has experience in a Senior Operational Role and a solid understanding of both operational and clinical management.  The successful candidate will be responsible for organisational leadership, service improvement and delivery of key targets across the full range of clinical and administrative areas within the practice. A high degree of personal organisational skill is required as well as a systematic approach to problem solving and planning. 
You will lead and direct the teams supporting the Partners and Executive Business Manager within all areas of management including patient services, finance, IT and facilities management.  

The role is pivotal to directing and delivering the quality of care efficiencies, therefore requires experience, motivation and passion to deliver excellent service within general practice.  

The ideal candidate will demonstrate previous management and leadership skills in a health care setting and excellent interpersonal skills. You will need to be highly organised and have superb time management skills. You will have demonstrable experience of leading teams whilst understanding the business requirements and acting as a champion of change.  

Beyond that, you will bring positive energy and a natural ability to get along with people.
We are committed to providing the quickest possible turnaround from the point of making you a job offer to you starting with us on day one. 

LSMP is committed to creating a diverse and inclusive environment. We welcome applicants from diverse backgrounds, including race, disability, age, sex, gender identity, sexual orientation, religion and belief, marriage and civil partnership, pregnancy and maternity, and caring responsibility.

The successful applicant will be expected to meet the English language fluency requirements as outlined in the Immigration Act 2016.

For further information, please go to:-   www.firstpracticemanagement.co.uk/jobs

Closing date 9am on 2nd August 2021

(We reserve the right to close this vacancy early if we receive sufficient applications)
First Practice Management – Recruitment Advisors

North Leeds Medical Practice - Salaried GP
An exciting opportunity to join a forward-thinking, friendly surgery in North Leeds! We are reorganising and would like you to become part of our inclusive clinical team. We have a great reputation for offering quality care to a diverse patient population of 21000. Working within an experienced team you will be able to choose a role which suits you.  

We are keen to consider the right candidate for partnership!

Key Information

· Well defined tiered career progression plan

· Flexible sessions

· One doctor does visits

· No weekend work

· Organised, well-structured training practice

· Personal development through external and internal coaching to further enhance your career

· Flexibility to support work/ life balance

Key Benefits 

· Salary circa £8500 to £11000 per session depending on level of responsibility and experience;

· Indemnity and GMC fees paid;

· Named mentor;

· 7 weeks leave as standard with ability to negotiate

· NHS Pension.

You can talk to us in confidence by calling our Practice Manager, Deehan Mair on 0113 218 5794 or by emailing pm.nlmp@nhs.net. 
Closing date 15th August 2021
North Leeds Medical Practice - Advanced Nurse Practitioner
An exciting opportunity to join a forward-thinking, friendly surgery in North Leeds! We are reorganising and would like you to become part of our inclusive clinical team. We have a great reputation for offering quality care to a diverse patient population of 21000. Working within an experienced team you will be able to choose a role which suits you.  

We are keen to consider the right candidate for the practice and will consider full time or part time roles!
Key Information

· Work part of a clinical team with a view to career progression;

· Clinical support and training available 

· No weekend work

· Organised, well-structured training practice

· Personal development through internal clinical educational sessions and 1-1 PDP sessions

· Assess patients presenting with acute illness 

· Diagnose, plan, implement and evaluate treatment/interventions and care for patients presenting with an undifferentiated diagnosis

· Proactively identify, diagnose and manage treatment plans for patients at risk of developing long term conditions

Key Benefits 

· Excellent induction and training available;

· Agenda for change pay scales and annual leave

· Excellent clinical and admin support;

· Salary negotiable dependent on experience;

· NMC Membership paid;

· Named mentor;

· NHS Pension;

· Flexibility to support work/ life balance.

· Annual leave as per agenda for change with the flexibility to buy more;

You can talk to us in confidence by calling our Practice Manager, Deehan Mair on 0113 218 5794 or by emailing pm.nlmp@nhs.net. 

Closing date 15th August 2021

City View Medical Practice, Beeston Hill Community Health Centre, 123 Cemetery Lane, Leeds LS11 8LH.

City View Medical Practice is recruiting Salaried GPs.  Come and join our dedicated team of healthcare professionals, who have an appetite for innovation and have been part of building a successful new Primary Care Model.  We were recently voted Team of the Year at the General Practice Awards.

To support you in your role, we employ ANPs, a full-time Mental Health Nurse, a Pharmacist and Pharmacy Technician, a team of experienced nurses and HCAs, and a Patient Services Team who are getting better and better at care navigating and who deal with the majority of hospital correspondence without it hitting your task pot.

We play an active part in Beeston PCN and make full use of the hub services.  Our PMS contract is held by South & East Leeds GP Group, our local Federation, who are fully involved in the running of the Practice.  We love to give GPs the chance to develop their careers by getting more involved in the areas of medicine that particularly interest them, and by taking on extra areas of responsibility, such as Medicines Management or Safeguarding, when they are ready to do so.

We are looking for GPs to work up to 8 sessions per week.  We are a training practice, welcoming GP Registrars, Student Nurses and Apprentices.  We look after 15,000 patients across two sites.  Our branch surgery at Shafton Lane is only 5 minutes away from our main site.  We also hold a licence to sponsor GPs who need a Tier 2 visa.

If you have any questions and/or wish to arrange an informal visit, please contact Victoria Keys, Business Manager by email (address below) or telephone 0113 221 3708 . Applications to be made in writing, including an up to date CV to:  Victoria Keys, Business Manager – victoria.keys@nhs.net.

Salaried GP and/or Health Equity Trailblazer fellowship (full time or part time)

We are looking for one or more salaried GPs to join our team. We have also secured funding for a one year Health Equity Trailblazer fellowship to support newly qualified GPs to work in areas of socio-economic deprivation. It’s a job where you can really make a difference.

Who are we?

We are a new business emerging from two small practices coming together to provide our patients with continuity of care, building on the strength of an integrated business function. We are bringing together two great teams of people who have a deep-seated commitment to our patients, firmly believing in the principle that “Small is Still Beautiful” when it comes to our direct patient care. 

Who are you?

You are looking for an opportunity to be in on the ground, excited about the opportunity to build a new practice culture from the start. You appreciate the advantages of a small practice and have the skills to drive improvements to the way we work. You will relish the challenge and the reward of a varied patient population, with a broad range of needs including some of our citizens most in need of support. 

What does the fellowship offer?

· 1 day a week paid development time 

· Monthly education sessions e.g. substance misuse, chronic pain, homeless healthcare 

· Facilitated peer learning group 

· Funded coaching sessions 

· Time for self-directed learning

The technical details

· GMS contract, 2 GP Partners and actively seeking more.

· Practice List – 10,000 patients across two sites in Chapel Allerton & Chapeltown

· 2 salaried GPs, 1 ACP, 3 Practice Nurses and 2 HCAs

· S1 supported by Ardens

· PCN Clinical Director and Co-Lead PCN Practice Manager

· BMA model contract

· Total triage, care navigation and document management in place.

If you would like to know more or arrange to come and see us informally, please contact Lindsay Gollin, Practice Business Manager or Dr Abiye Hector-Goma, Senior Partner:

Email: lindsay.gollin@nhs.net
Email: abiye.hector-goma@nhs.net
Tel: 0113 295 3460

Full job advert links: 

GP – including Health Equity Trailblazer fellowship:  Job Advert (jobs.nhs.uk)
Salaried GP - Job Advert (jobs.nhs.uk)
 Dr S Laybourn and Partners – Salaried GP Advert

 Salaried GP on a Fixed Term Contract, working 7 sessions for a year in Leeds LS14 & LS9.
We are a 6 Partner, 2 Site, SystmOne, GMS Practice with 9000 patients and we are looking to recruit a Salaried GP to work for a year’s maternity cover in this successful training practice with multiple trainees in North East Leeds. We have no nursing home patients, low visiting rates, we are not operating Extended Hours, offer six weeks annual leave pro rata plus a week’s study leave and refund GP Indemnity and GMC membership.

We also have access to PCN Physios, Pharmacists, Social Prescribers and Mental Health Advisors.
The candidate must be motivated, wanting to join a happy and cohesive team, have a committed, flexible and approachable outlook with the desire to deliver high quality patient health care in a supportive environment.

Applications in writing or E-mail to:

Justin Park, Practice Manager

The Medical Centre, 846 York Road

Leeds, LS14 6DX

E-mail justinpark@nhs.net

http://www.leedsgps.com

Closing date is Friday 13th August 2021 for a 

November / December 2021 starting date
Allerton & Westfield Medical Centres
Salaried GP and/or Health Equity Trailblazer fellowship

(full time or part time)

We are looking for one or more salaried GPs to join our team. We have also secured funding for a one year Health Equity Trailblazer fellowship to support newly qualified GPs to work in areas of socio-economic deprivation. It’s a job where you can really make a difference.

Who are we?

We are a new business emerging from two small practices coming together to provide our patients with continuity of care, building on the strength of an integrated business function. We are bringing together two great teams of people who have a deep-seated commitment to our patients, firmly believing in the principle that “Small is Still Beautiful” when it comes to our direct patient care. 

Who are you?

You are looking for an opportunity to be in on the ground, excited about the opportunity to build a new practice culture from the start. You appreciate the advantages of a small practice and have the skills to drive improvements to the way we work. You will relish the challenge and the reward of a varied patient population, with a broad range of needs including some of our citizens most in need of support. 

What does the fellowship offer?

•
1 day a week paid development time 

•
Monthly education sessions e.g. substance misuse, chronic pain, homeless healthcare 

•
Facilitated peer learning group 

•
Funded coaching sessions 

•
Time for self-directed learning

The technical details

•
GMS contract, 2 GP Partners and actively seeking more.

•
Practice List – 10,000 patients across two sites in Chapel Allerton & Chapeltown

•
2 salaried GPs, 1 ACP, 3 Practice Nurses and 2 HCAs

•
S1 supported by Ardens

•
PCN Clinical Director and Co-Lead PCN Practice Manager

•
BMA model contract

•
Total triage, care navigation and document management in place.

If you would like to know more or arrange to come and see us informally, please contact Lindsay Gollin, Practice Business Manager or Dr Abiye Hector-Goma, Senior Partner:

Email: lindsay.gollin@nhs.net

Email: abiye.hector-goma@nhs.net

Tel: 0113 295 3460

Full job advert links: 

GP – including Health Equity Trailblazer fellowship:  Job Advert (jobs.nhs.uk)

Salaried GP - Job Advert (jobs.nhs.uk)
We have a vacancy for a one year GP Trailblazer fellowship role:

Job Advert (jobs.nhs.uk)
Job Vacancy - Assistant Practice Manager – Aire Valley Surgery

We are seeking an experienced individual with a proven track record in a well performing environment who is motivated, proactive, efficient, organised, and highly professional to join us to support the Practice Manager in the day to day management of the practice. 

You should have strong staff management skills as you will be the primary Human Resources lead for the Reception Team, which is currently made up of 22 Receptionists. With excellent communication skills to help manage and support our staff, we are looking for an individual who can ensure consistently high standards across the Practice.  

The successful candidate will ensure excellent communication across the practice, demonstrate excellent attention to detail in supporting the running of the clinical diaries, deliver clear and concise policies and procedures and have the ability to audit effectiveness of systems.  

Previous experience in General Practice would be advantageous, but not essential. The ability to lead change and take initiative in a positive and constructive way are important.

Job Summary

To support the Practice Manager and partners in the achievement of the following areas:

1. Human Resources – including the recruitment, training, timetabling of and line management of all Reception staff.

2. Practice Administration – Development, implementation and ongoing audit of policies and procedures relating to Reception processes. 

3. Quality Assurance - audits, appraisals, staff training and staff monitoring.

4. Finance – to provide back up for the Practice Manager, which may include running payroll, authorising invoices and reporting on budgets.

5. Clinical Support - managing the clinical diary on Systemone, reviewing clinical staff holiday requests and identifying any pressure points and potential resolution. 

6. First contact point for all patient complaints, information governance/data protection queries and Significant events.

7. Other areas as deemed to be appropriate by the Practice Manager and partners

Job Title: 


Assistant Practice Manager 

Salary: 


£28-30,000 

Depending on skills and experience

Hours of Work: 

37.5 per week 
9am -5pm each day 

Terms and conditions:
5 weeks holiday

Accountable to: 

Practice Manager

Responsible for: 

Managing Reception and the Reception Team

For more information or to obtain a copy of the full job description please contact:

Miss Victoria Allen - Practice Manager 

Aire Valley Surgery     Telephone:  0113 295 4234    Email: vallen1@nhs.net
11 New Road Side, Rawdon, LS19 6DD

Salaried GP Vacancy – Aire Valley Surgery
Fixed Term: 8 months

Sessions per week: 
4-8 sessions per week

Salaried GP – 8 months from August/September 2021 to 31st March 2022 

(with a possibility of an extension) 

We are looking for a highly motivated doctor to join a busy medical practice to cover a variety of Maternity leave absences.  Our ‘big practice with a small friendly team approach’ is situated in purpose build premises in the pleasant residential area of Rawdon and Yeadon of Leeds.  

We are a training practice and participate in a range of enhanced services.  Aire Valley Surgery have a dedicated large team which consists of approximately 19 GPs including Registrars and FY2s, Advanced Nurse Practitioners, Physicians Associates and a Practice Pharmacist.  We have a growing Nursing Team and our attached staff in house include the Midwifes, PhysioFirst, and Social Prescribers.

• List size of approximately 14,500

• 5 Partners – Dr Chris Mills, Dr Elaine James, Dr Adrian Rees, Dr Laura Clegg and Dr Sumana Reddy

• Systemone and operating a triage software system called Klinik (Full Training can be provided)

• There is no requirement for any extended Hours work

• This includes a fair share of letters, path links and prescriptions

Salaried rates and job plan will be primarily based around recommended BMA, 

and may be negotiable subject to experience and flexibility.

Applications and Enquiries to :

Please email your CV with a covering letter to:

Miss Victoria Allen - Practice Manager

Aire Valley Surgery, 11 New Road Side, Rawdon, LS19 6DD

vallen1@nhs.net

07766 236212

Job vacancies – Nursing Team – Aire Valley Surgery
Job Title: 



Band 3 
Health Care Assistant

(20-37.5 hours) upto £21,353 (pro rata)
Band 4 
Health Care Assistant

(20-37.5 hours) upto £ 24,399 (pro rata)
Band 5 
Treatment Room Nurse 

(20-37.5 hours) upto £30,921 (pro rata)
Band 6 
Practice Nurse 


(20-37.5 hours) upto £38,269 (pro rata)
Hours: Each of our posts is offered on a permanent contract of between 20-37.5 hours per week, subject to negotiation.  The practice opening hours are Mon-Fri 8am to 6:30pm,with no extended hours nor weekends required of our staff.

Salary:  Starting salaries will be agreed in line with the current equivalent agenda for change Bands.

Terms & Conditions:
Eligible for NHS Pension

Job outlines:
Aire Valley Surgery is a large split site GP practice at Rawdon and Yeadon in Leeds, offering GP services to approx 14,500 patients.  We work closely with the Primary Care Network in Yeadon, and are collectively looking to significantly increase our Nursing Team capacity, these new posts will be based at Aire Valley Surgery.

We have a new Practice Manager and new Lead Nurse with dedicated management time and are keen to develop and support our growing Nursing team.  The practice is forward thinking and proactive, our team includes Pharmacists, Physicians Associates as well as ANPs, Practice Nurses and Health Care Assistants.  Our Nursing Team are involved in urgent care and long term conditions management, but we now have opportunities to further develop the team towards frailty support, training, family planning, etc.  

· Our successful candidates will have the opportunity to get more involved in training.  We are a training practice who currently supports Registrars, FY2s and Medical Students and shortly shall be welcoming nursing students.  
· Our successful candidates will have the opportunity to get more involved in different levels of frailty reviews including care planning, reviews, care coordinating and going on home visits as required.
· We have opportunities to strengthen both our long term conditions management team and develop an in house nursing provision of family planning and sexual health.

Aire Valley Surgery employs 55 people in total across the Practice Team, and all staff work across both sites.  The practice operates a recruitment policy in line with good equal opportunities practice.  

The primary needs of the practice in all our vacancies are for someone suitably qualified and already experienced. Consideration will be given in due course for training opportunities to further enhance skills, but due to this team restructuring and development, at this time we are looking for new team members who are able to do the roles already with previous experience and existing skills and qualifications.

Applications: Please email the Practice Manager or apply via NHS jobs.

Miss Victoria Allen:  Email: vallen1@nhs.net CLOSING DATE: Friday 30th July 2021

ASHFIELD MEDICAL CENTRE

Dr’s Walling and Nathan 

We require a salaried GP to provide first class care in general practice. We are a two site practice in with surgeries in Leeds 14 and 15

Our practice provides excellent care and are high achievers for treating and caring for patients with long term health conditions. We are high QOF achievers year on year and this is down to a team work ethic and a team with a can do attitude and friendly atmosphere.

Our GP team comprises of 2 GP partners, 5 salaried GP’s, registrars and FY2, who work great as a team providing excellent patient care. They are complemented by two fantastic ANP’s who support our GP’s with core practice work. Our brilliant nursing team have a wide skill mix of Practice nurses and HCA’s.

We have an excellent and friendly reception and administrative team.

You will be required to take part in a variety of duties such as seeing patients including home visits, telephone consultations and e-consults, practice administration, duty tasks. We are a very friendly and extremely supportive team. 

We are looking to appoint a 6 session GP.

Please contact: Michaella Guilfoyle, Practice Business Manager telephone 01132044916 or email practicemanager.ashfield@nhs.net        
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