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UPDATE FROM Victoria Eaton - Director of Public Health Accurate 29/4

| wanted to update you on the current Covid 19 situation and the vaccination roll out. The Covid 19
rate in Leeds is stable with cases down to 43.9 per 100,000 people. We are in line with the
Yorkshire and Humber average, which is currently 46 per 100,000, but still above the England
average. Ward rates range from 5.1 to 94.6 per 100,000, with about half the wards under 50 per
100,000. The rate in working age adults is stable and there continues to be a marked decline in the
rate for over 60s - the rate is 12.4 per 100,000 - and hospitalisations and deaths are low. Currently
there are no care homes in Leeds reporting cases of Covid-19. The rate in all age groups
continues to decline. The highest rate is observed in 11-16 year olds and the testing programme is
ongoing in schools.

The Covid 19 vaccination is the most important thing people can do to protect themselves and their
community against serious illness. Over 374,000 people in Leeds have had a 1% vaccination and
over 50% of adults are now vaccinated. Over 131,000 people have had their second jab. In terms
of those most clinically vulnerable, 84.8% of Clinically Extremely Vulnerable and 77.7% of at-risk
patients have been vaccinated. There are still challenges around vaccine hesitancy and Public
Health are working closely with Primary Care Network Clinical Directors and many other
colleagues to address this. We are asking all practices to continue to encourage those in the 1-9
JCVI groups to be vaccinated. There is a regular Vaccine Inequalities steering group that oversees
the huge amount of work on this agenda. Vaccinations, for example, have been deployed in
community settings, such as the Bilal centre, and we have taken roving vaccination buses into the
heart of communities to increase access which has now vaccinated over 800 people. We continue
to have tremendous support from faith and community leaders.

A reminder that Leeds CCG is the best source of local vaccination information and resources. This
is being continually updated with new information and resources, so please use it to help your
patients.

As we move down the JCVI priority list for vaccines, as well as on continuing to encourage those
who have so far not come forward in the higher priority groups, will now also be on encouraging
vaccine uptake amongst those aged between 18 — 50. We continue to get rich insights from
communities about vaccine fears and rumours, which will inform our approach for the different age
groups.

Thank you for the support that your practices continue to give to older people who have been
hesitant - clinical staff play a vital role in these conversations. Support is being provided by Linking
Leeds and an offer from Better Conversations training is available for practice staff to access
(bookable on Eventbrite or contact Jrhodes4@nhs.net)

There are four tests before we move to the next stage in the roadmap on the 17" of May, which will
see the re-opening of indoor settings COVID-19 Response - Spring 2021 (Summary) - GOV.UK

(www.gov.uk).

e First, that the vaccine deployment programme continues successfully;

e Second, that evidence shows vaccines are sufficiently effective in reducing hospitalisations
and deaths;

e Third, that infection rates do not risk a surge in hospitalisations which would put
unsustainable pressure on the NHS;
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e And fourth, that our assessment of the risks is not fundamentally changed by new variants
of Covid that cause concern.

Currently, are meeting these tests, but we are far from complacent and need everyone to continue
to play their part. We all have a responsibility to stop the spread of coronavirus and keep others
safe.

Thanks for everything you continue to do for the people of Leeds.

COVID-19 vaccination programme

As of 30 April, people aged 40 and over are eligible to book an appointment via the NHS national
booking service to receive the COVID-19 vaccination. Practice groups can invite these patients for
their first vaccination if they have sufficient supplies alongside continuing with second vaccinations
to those patients who are due to receive it.

Since the vaccination rollout began in December, over 34 million people in the UK have received
their first dose, and 14 million have also received their second dose.

New photographs show the people behind the national vaccination effort

To mark the start of World Immunisation Week 2021, a series of photographs documenting the
vaccination programme has been published by the Government. The photo montage comes as a
new campaign begins urging under-50s to get the jab. Find out more here

Guidance on AstraZeneca COVID-19 vaccine and very rare clotting disorders

MHRA and JCVI (Joint Committee on Vaccination and Immunisation) have published Frequently
asked questions on the AstraZeneca COVID-19 vaccine and very rare clotting disorders, which
advises that it is preferable for adults under 30 to be offered an alternative COVID-19 vaccine, if
available.

Vaccinating during pregnancy

The JCVI has advised that pregnant women should be offered the COVID-19 vaccine at the same
time as the rest of the population, based on their age and clinical risk group. Pregnant women
should be offered the Pfizer-BioNTech or Moderna vaccines where available. Although there is no
evidence to suggest that other vaccines are unsafe for pregnant women, more research is needed.
NHSE/I has published a letter with next steps and actions to take for vaccination sites.

Global health leaders back BMA call for urgent action as COVID crisis in India worsens
The scenes we are witnessing in India, Brazil and other countries with rising cases of COVID-19
are deeply concerning and demonstrate how important it is to have a global approach to tackling
the pandemic. Following the unanimous passing of an emergency motion, proposed by BMA
council chair Chaand Nagpaul at last week’s virtual meeting of the World Medical Association in
South Korea, the BMA has called on the UK Government to do more to support countries tackling
a worsening COVID-19 crisis. Read the letter to the prime minister

Flu vaccination programme 21/22

On 1 April 2021, a letter from Professor Stephen Powis was published both commending the
achievements of practices and developments made with regards to the NHS Annual Influenza
Vaccination Programme during 2020/2021, referred to as ‘the most successful in the history of the
programme’, especially considering the roll out took place during a pandemic, and outlining further
details for the 21/22 programme in England. 81% of people aged 65 years and over were
vaccinated and 52% of those under 65 years who are at clinical risk. This was a remarkable
achievement and down to the hard work of many practices.

The letter also makes clear that there will not be central procurement of flu vaccine for the coming
year’s scheme, but the at-risk group will be extended as it was this year. Practices should
therefore, where this is possible due to the late notice, take this into account when placing
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orders. The letter confirmed that those aged 50-64 year old will be included in the 21/22 flu
programme and also confirmed the inclusion of a QIVr vaccine (Supemtek).

Free COVID-19 PPE scheme until the end of March 2022

The Government is extending the provision of free COVID-19 PPE to health and social care
providers until the end of March 2022. Following the previous announcement of free PPE provision
until the end of June 2021, the scheme will now be extended to the end of March 2022 as the
expectation of clinical experts is that usage will remain high throughout the next financial year. This
will ensure that general practice can continue to access rigorously tested and high-quality PPE.
Providers should continue to access COVID-19 PPE via their current distribution channels.

GP appointment figures and workload pressures

The latest GP_appointment figures in England have been published which show that practices
delivered almost 5 million more appointments in March than they did the month before, and nearly
3 million more than they did in the same month two years ago, long before the onset of the
pandemic.

These figures underline the immense efforts that practices are going to providing care to their
communities and the intense workload pressures that staff are under as we continue to respond to
the pandemic alongside patients’ wider health needs.

GPs and their teams are consistently telling us they’re busier now than they have ever been, and
this data — which does not include a large proportion of the vaccine programme undertaken by
practices, nor a vast amount of other daily tasks — backs this up.

Every day, more than a million patients in England had an appointment with their practices,
whether this was the significant proportion seen face-to-face, on the phone, or via video call. With
too few GPs and practice nurses, and a promise in 2015 of 5,000 extra family doctors within five
years actually delivering a loss of almost 1,500 by September last year, individual doctors are
taking on more and more as demand rises and the workforce diminishes.

So for GPs and many others in practices working 11 or 12-hour days, often leading heroic efforts to
protect as many people as possible in their communities against a disease that has had such a
devastating impact on all of us, it is heart-breaking and completely demoralising to hear
accusations that general practice is not open and that patients are not being seen.

This narrative, categorically proven wrong by this data, is extremely damaging at a time when
morale is already reaching rock bottom and many GPs, practice managers and others practice
staff are reaching breaking point. With the ongoing use of telephone triage advised by NHSE/I ,
changes put in place for the protection of staff and patients alike due to the limits of the size of
most practice reception areas - general practice is open, and staff need support, patience and
understanding as they work harder than ever before. Read the full BMA statement from Dr Richard
Vautrey here

Impact of NHS backlog

Dr Richard Vautrey, LMC assistant medical secretary, was interviewed by the Yorkshire Evening
Post about the number of patients waiting more than 52 weeks for treatment, which in Leeds rose
from 22 to more than 2,700 in just over a year. He said: "This is a sign of the massive impact the
pandemic has had on the wider NHS. Staff at GP surgeries and hospitals have prioritised the huge
number of patients coping with Covid-19. This has clearly left a number of other patients in this
situation. It concerns clinicians at much as patients. We want to provide the best possible service
to our patients and it is really frustrating to see these sort of delays."

Racism in primary care report

Humberside LMC have published and given permission for us to share the attached report
following a survey in their area exploring the experience of racism in primary care. This is a
challenging but important document which has lessons for all of us and we are grateful for the LMC
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sharing it. The report is based on findings from a survey across all staff groups, and forms part of
their wellbeing strategy.

Domestic Abuse Bill receives Royal Assent

This week saw the Domestic Abuse Bill receive Royal Assent to become the Domestic Abuse Act.
This means the provisions in the Bill will come into law over the coming months, and probably
before the Summer. The Bill contains a new measure which will prevent doctors from charging
patients experiencing domestic abuse for letters to access legal aid. While BMA guidance has
previously advised against charging for these letters, we continue to push for GPs to be removed
from this legal aid process entirely — as we believe the current system disempowers victims and is
unnecessary bureaucratic.

Extension to the shingles immunisation programme

Individuals become eligible for routine vaccination against shingles when they reach age 70, and
all those aged up to and including 79, are now eligible to receive the vaccine until they reach age
80.

Individuals who are eligible for the shingles vaccination programme who turned 80 years during the
pandemic and missed the opportunity to be vaccinated can now be vaccinated until 31 July. There
are no contractual changes to this programme, the offer of vaccination is opportunistic or if
requested for the catch-up cohort. GPs will continue to be reimbursed via the standard item of
service fee, which should be claimed manually.

PCV Hib MenC and Childhood 6 in 1 data collection for payment
A communication has been sent out from CQRS to commissioners regarding the automated data
collection for PCV Hib MenC and Childhood 6 in 1.

Due to a delay in the automated collection from the GP Clinical system, data for PCV Hib MenC
and Childhood 6 in 1 will not be extracted until June 2021. To enable practices to claim for
payment in respect of these services for April and May prior to this extract, GP practices will need
to manually submit the data for these periods via CQRS.

The manual submission will need to be declared and approved within CQRS to generate a
payment instruction to the payment systems. Where there has been no manual submission, the
June automated extract will include April and May. If there has been a manual claim for April and
May, the first automated extraction will be for June only.

Information and guidance documents for each of the available services can be found here

Details of these services, including the live collections timetable, can be found on the NHS Digital’s
GP Collections website

Improving General Practice appointment data (GPAD) webinars and demos

Guidance for practices on standard national general practice appointment categories has been
published to support the mapping of local appointment slots for these new categories. This follows
from guidance published in August 2020 jointly GPC England and NHSE/I, which introduced an
agreed definition of a general practice appointment. This is to ensure that published general
practice appointment data fairly represents the appointment activity carried out across practices
and general practice providers in England. This year's PCN Investment and Impact Fund provides
additional funding to support this through an indicator covering the mapping of appointment slot
types to the new set of national appointment categories by all practices within the PCN. Recording
all appointments in this way will help us to more clearly demonstrate the increased workload
pressures and activity of general practice.

NHS Digital are hosting several webinars to supplement this guidance and the categorisation.
There are also some short demonstrations that cover how best to carry out the national mapping
exercise:
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e EMIS WEB users: GP Appointments Data (GPAD) - HowbeckHow?2
e TPP SystmOne users: GPAD Mapping - TPP Demo

Updated guidance for HGV medicals

Due to added pressures caused by the pandemic, a decision was taken by DVLA in April 2020 to
waive the medical requirement for a D4 licence renewal application for those aged 45 and over.
Applicants were instead issued with a single, one-year licence.

After talks with the DVLA, the BMA has agreed to aim to accommodate D4 medical appointments
for working drivers to make sure that drivers are available to the transport industry. We would
therefore encourage practices to enable working drivers to have this medical examination when
necessary as much as public health guidelines and individual priorities allow. This excludes car
driving licence renewals with small lorry (C1, C1E (107)) and minibus (D1 (101) and D1 (101,119))
entitlements issued before 1997 where these entitlements are used for driving large recreational
vehicles rather than for working in the transport sector.

Further information and guidance on this can be found on the DVLA website.
DWP Forms

The DWP, they have agreed to supply copies of all relevant GP forms prior to their publication on
the HCP pages of Gov.UK. Please see attached a PDF copies of the available forms.

Launch of framework for suppliers of digital services to general practice

The new Digital first online consultation and video consultation framework has been launched this
week, which is intended to improve the standards of systems available for patients and practices.
The new procurement framework means that PCNs working with commissioners can choose
assured systems from a range of suppliers to better meet local needs.

The framework will allow products to be better tailored to user needs, including integrating online
consultation systems with GP clinical systems and sending requests to other primary care services
to reduce pressure on practices and navigate patients effectively.

Appraisal 2020 survey

NHS England and Improvement is conducting a survey on Appraisal 2020. If you've used the new,
streamlined format, which was introduced following our concerns about workload pressures and
the impact on wellbeing during the pandemic, then your thoughts will be valuable to help develop
the format and make appraisal more useful for all doctors. Everyone who has used the new format
is encouraged to take part, especially if you’re a Responsible Officer. To take part please email
lily.tomkins1@nhs.net who will share a survey link according to your designated body.

New GP Pay and Pensions system

Following a number of delays it appears that the new GP Pay and Pensions system will become
available to practices and GPs on 1 June 2021. PCSE has this week written to practices advising
on next steps and what practices will need to consider in preparation. GPs themselves are due to
receive information and guidance on using the new system in the coming weeks.

GP Career Support Hub
A new GP Career Support Hub has been launched this week on the Future NHS platform,
containing all of the information GPs need to support them throughout their career.

The GP Career Support Hub is a central information point with resources to support GPs at all
stages of their career - from newly qualified doctors to those approaching the end of their career. It
provides information, guidance and support on career development, learning, mentoring,
appraisals, career options/flexibility, wellbeing, pay and pensions to enable GPs to realise fulfilling,
rewarding and exciting careers in general practice.
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Delayed hospital presentations of Type 1 Diabetes in children and young people

The proportion of new-onset type 1 diabetes presenting with diabetes ketoacidosis (DKA) during
this COVID-19 pandemic was higher than previously reported and there has been an increase in
presentation of severe DKA at diagnosis in children and young people under the age of 18 years.

Delayed presentations of Type 1 Diabetes have been documented in Leeds and other centres
nationally, with reasons for delayed presentation ranging from fear of contracting COVID-19 to an
inability to contact or access a medical provider for timely evaluation.

In an effort to reduce delayed presentation of newly diagnosed T1 diabetes we have reviewed and
updated the information held on Leeds Health Pathways and made it easier to find; see-

Leeds Health Pathways - Primary Care - Diabetes Resources for Children and Young People

We would be grateful if you could promote this information within your practice.

Dr Aoife Kelleher Jason Dunne
Consultant in Paediatric Diabetes Leeds Health Pathways Manager
Leeds Teaching Hospitals NHS Trust Leeds Teaching Hospitals NHS Trust

GPMplus — Free Mentoring Programme for GPs, Practice Managers, Nurses and other
practice staff with leadership responsibilities

- Do you want to talk to someone impartial about your career and development options?

- Have you recently returned to work, or moved into a new role that you are finding a
challenge?

- Do you feel you need to evaluate your work/life balance or manage your time differently?

Leeds LMC is pleased to announce that a new mentoring service, GPMplus, is now available free
of charge to GPs, Practice Managers, Nurses and other practice staff with leadership
responsibilities, working in General Practice working within the Leeds LMC area.

Individuals accessing mentoring will each be offered up to 8 hours of 1:1 mentoring support,
provided by trained and experienced mentors, all of whom have experience of working in General
Practice.

As these areas of work are directly supported by local commissioners through the use of GPFV
grant funding, the service is free at the point of access. The availability of access to mentoring will
be subject to and dependent upon commissioner funding support. Leeds LMC continues to work
with commissioners to secure ongoing funding to support this service.

Why mentoring?
The need for mentorship has been recognised nationally through the GP Forward View, regionally
through the experience of the NHS England appraisal process, and locally through LMC surveys.

There are many forms of support available ranging from general wellbeing support, counselling,
coaching and through to mentoring. Each of the types of support has it’s place and benefit,
however it is mentoring with it's focus on supporting the mentees through their career
development, that has been shown to:

+ Aid development, at all stages of an individual's career.
* Improve retention rates and work performance as well as working relationships.
* Encourage equality and reduce discrimination

YORLMC and Leeds LMC delivered a GP mentoring pilot for 18 months and the service evaluation
showed that 94% of mentees received the help, insight and guidance they expected from their
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mentorship. 94% of mentees also stated that the mentorship had had an impact on their
professional life.

Mentoring can help in a number of aspects of your professional life, including but not limited to:
Career/development options; workload; returning to work; confidence; work environment/disputes;
time management; stress management; transition into a new role; dealing with change; leadership
skills; work life balance.

How to find out more
More details about the service are available on the attached leaflet, and the GPMplus website:
www.gpmplus.co.uk

Serious Shortage Protocol for Estradot

A Serious Shortage Protocol (SSP) for Estradot® 75 microgram patches, was introduced
yesterday. The prescriber will need to decide whether it is reasonable and appropriate to substitute
the patient's prescribed order for the active SSP. The patient would also have to agree to the
alternative supply for that dispensing month. Read the guidance on endorsement, prescription
charges, remuneration and reimbursement, and Q&As here

We need your help to improve the GP section of MindWell

Work to improve MindWell has already started. The website has been moved to a new platform
which provides improved navigation, content management and accessibility. The designers
believe co-design is vital to the redevelopment process to make sure that GPs get the most out of
the site. They would like to get your feedback on the GP section and how we can continue to
improve it, by answering a few questions in our survey.

Deadline for completion of the survey is 26 April 2021 at 9.00am.

To further build on the co-design process we would like to talk to some GPs about how they use
MindWell. You can opt in to take part at the end of the survey.

COMINGS AND GOINGS
Good bye and best wishes to...

Kate Gagen — LMC Executive Officer - Retirement
Leeds LMC would like to wish our much valued colleague and friend Kate Gagen a very happy
retirement. Kate left the LMC on the 14™ April 2021 after serving 12 years as Executive Officer. We
would like to thank Kate for all that she has done to support our work and therefore the work of
GPs and practices over the last 12 years. We have all benefitted from her hard work and
dedication to general practice. Enjoy your new exciting chapter Kate. We will miss you!

Leeds LMC would like to welcome Dr Lucy Clement the newly appointed Liaison Officer from May
2021.

Shaftesbury Medical Centre, Leeds
- Dr Sarah Hilton , salaried GP has left recently to expand her career in North Leeds.
- Dr Rida Chandio, Dr Michael Wang and Dr Mamo Wario have joined as salaried GPs.
- Dr Julia Hamilton is currently on maternity leave as a salaried GP.
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Practice vacancies at.....

Salaried GP / Nurse Practitioner 4 Sessions
Whitehall Surgery, Leeds LS12 5SG.

Salaried GP or Partner / or Nurse Practitioner required for 4 sessions per week, to join 3
GP partners and 3 salaried GPs.

Partnership opportunities for the right candidate.

Friendly and welcoming team. Good working environment and collaborative staff.

8750 patients in mixed urban/rural setting.

Modern purpose built premises.

Routinely high QOF achiever, 100% attained this year.

Special interests welcome.

Informal visits and enquiries welcome.

For further information regarding the practice please see our website, www.gpnhs.net

Applications to be made with CV to Mrs Joanne Woods, Whitehall Surgery, Wortley Beck
Health Centre, Ring Road, Lower Wortley, Leeds LS12 5SG. Tel: 0113 4677533.
E mail: joanne.woods@nhs.net

Park Edge Practice, Asket Drive, Leeds, LS14 1HX

Advanced Care Practitioner required for Training Practice in North East Leeds

We are looking for an enthusiastic caring Advanced Care Practitioner, with excellent clinical skills
and warmth, who will provide care for the presenting patient from initial history taking, clinical
assessment, diagnosis, treatment and evaluation of care. You will demonstrate safe, clinical
decision-making and expert care, including assessment and diagnostic skills, for patients within the
community, with a commitment to positively contributing to our provision of high quality patient
centred care.

The role:

20-30hrs per week (one working day must be a Friday)

Salary: negotiable, dependant on experience

Pro rata holiday entitlement and study leave

Dedicated protected paperwork time included in sessions

Limited clinical correspondence workload due to established practice processes
Indemnity reimbursement

About us:

SystmOne practice

GMS Practice with a list size of 5650 patients in a mixed suburban area

Modern purpose-built premises with ample staff parking

We have recently been CQC inspected and rated as Good

High achieving practice for QoF and local Quality Improvement Scheme

Professional nursing team with a wide skill mix including delivery of long term condition
management

Minor lliness Practitioner

Weekly clinical team meetings including palliative care, significant events and safeguarding.
A full complement of reception and admin staff who use care navigation to triage
appointment requests to the most appropriate clinician

Attached staff include: Community Midwife, Primary Care Mental Health Workers and newly
appointed PCN Pharmacist.
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We are currently made up of one Partner and three salaried GPs. We have a close knit, valued
practice team which is one of our strongest and most valued assets. We are a high achieving
training practice of medical students and doctors in training. We have strong and committed
relationships with South East Leeds GP Federation Group as well as our newly formed Seacroft
Primary Care Network.

We are ultimately looking for an enthusiastic, forward thinking and motivated Advanced Care
Practitioner to join our team.

If you have any questions, wish to arrange an informal visit and/or would like to request the full Job
Description and Person Specification, please contact Michelle Little, Practice Manager by email
(address below) or telephone 0113 2954650 .

Applications to be made in writing, including an up to date CV to: Michelle Little, Practice Manager
- michelle.milnes@nhs.net

LOWER WORTLEY, LEEDS LS12 5SG

GP Partner or Salaried with a view to partnership

Hawthorn surgery is a well-established training practice based in Lower Wortley and New Farnley,
just 3 miles West of the vibrant city centre of Leeds. Proximity to road networks make life here
convenient for enjoying the beautiful Yorkshire landscape.

We are looking for an enthusiastic colleague who is forward thinking, a strong team player and
shares our patient-centred ethos.

We are a training practice with a culture of learning and development. We currently have 2 GP
registrars and one FY2 doctor working with us.

Our dedicated and supportive clinical workforce comprises 3 GP partners, 2 salaried GP’s, 2
practice nurses and a health care assistant for a list size of 6000 patients.

We cater for a diverse mix of patients, that being located close to a large city affords.

We encourage clinical and administrative teams to contribute and share innovation through regular
meetings and hold daily catch-up’s over coffee.

As a member of our local PCN we hold COVID vaccination clinics and have developed new and
collaborative ways of working. We have co-employed a clinical pharmacist and first contact
physiotherapist using the Additional Roles Reimbursement Scheme (ARRS).

A partnership opportunity or salaried position with a view to partnership has arisen and will be an
exciting prospect for a like-minded candidate in this highly reputable practice.

A £20,000 golden handshake is available to new partners, subject to eligibility (pro rata).
We encourage candidates to contact us for an informal visit.

System One

High QOF achievement

CQC “Good” with “Outstanding” in responsiveness to patients

Yorkshire Post rated 4th best practice in Leeds August 2018

Purpose based modern leased building

Additional extended hours locality Hub working available if desired

“Hot Hub” portakabin for seeing own patients, if required, during pandemic
Social prescribing and mental health practitioner available

Keen baking skills and food huddles along with seasonal quizzes.
Hawthorn surgery allotment group

If you would like any more information about this opportunity, please contact Amanda Nelson,
Practice Manager on 01132954770, or amanda.nelson@nhs.net
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GP PARTNER - Street Lane Practice — North Leeds
Innovative and Entrepreneurial General Practice wishes to appoint a partner in 2021.

We combine excellent Clinical Services, GP Registrar Training and GP leadership at local and
citywide level. One of the partners is the Clinical Director for our PCN and other members of the
management team are involved in both PCN & Citywide work.

The practice is commissioned to provide Dermatology & BCC services and we have developed a
number of digital solutions to Healthcare which are currently being used in many practices in
Leeds. The practice has strong links with Mental Health Services in Primary Care

Our ideal applicant would be a GP with Extended Role, Registrar Trainer or possess other skills
beyond GMS. We would support this personal development for the suitable candidate. Full time (8
sessions) preferred but other options considered. Annual Leave entitlement is 35/30 days
depending on whether you would like a paid sabbatical every 5 years.

Practice Information

List Size 13,500 based in modern premises

Rated Good by CQC. High GMS QOF Achievers & high earning practice

Extensive use of Telephone Triage and Care Navigation

Lead practice in developing and implementing new models of clinical service

Large Multidisciplinary Team including, 3 partners, 5 salaried GPs, Clinical Pharmacists,

Nurse Prescribers, Nurses, Health Care Assistants.

¢ Digital Healthcare integral to the practice systems, especially e-Reception which was
developed inhouse

e Clinical System TPP (SystmOne)

The Area
e Located in a leafy suburb of North Leeds near Roundhay Park
e Excellent Access to the City Centre and surrounding countryside

Closing Date: Friday 28" May 2021. Informal visits welcome.
For further information or to apply send a CV with covering letter electronically to

petra.morgan@nhs.net or contact Petra Morgan — Chief Executive Officer, The Street Lane
Practice, 12 Devonshire Avenue, Leeds LS8 1AY. https://www.streetlanepractice.com/

LMC ViewPoint is published by Leeds Local Medical Committee Limited
Registered Office: 2 Farrar Lane, Leeds, West Yorkshire. LS16 7AA
Tel: 0113 295 1460 fax: 0113 295 1461 email: mail@leedsimc.org website: www.leedsimc.org Twitter: @Leedsim
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