NHS Leeds CCG – Application Form
Clinical Chair
Thank you for your interest.  This application form can be completed on your own PC, and returned by email to laura.parsons2@nhs.net
If you are completing the application form by hand please use black ink to assist with photocopying.  The form must be returned to Laura Parsons, Head of Corporate Governance, NHS Leeds CCG, WIRA House, West Park Ring Road, Leeds, LS16 6EB.
Applications must be received by no later than 5pm on Monday 13 January 2020 in order to be considered.

Your personal details

	Surname
	

	First name
	

	Title
	
	
	

	Current Job Title
	

	Organisation/

Practice
	

	Work address


	







 

	
	

	Postcode
	

	Contacts
	Work Phone


	Mobile

	
	Home Phone 


	Email

	


Declaration of interests
Please list any business or personal interests that might be relevant to the work of the CCG and which could lead to a real or perceived conflict of interests were you to be elected.  (Failure to disclose such information could result in an appointment being terminated.)   

For further information please see the CCG’s Managing Conflicts of Interest Policy.
	


Ensuring public confidence

Should you be successful in your application, is there anything about your professional or personal history which, if brought into the public domain, may cause embarrassment or disrepute to the organisation? Failure to disclose such information could result in an appointment being terminated.
	No
	
	
	Yes
	


If yes, please give details below including dates:

	


About convictions

Have you received a prison sentence or suspended sentence of 3 months or more in the last 5 years? Failure to disclose such information could result in an appointment being terminated.

	No
	
	
	Yes
	


If yes, please give details below including dates:

	


Disqualifications from membership of CCG governing bodies
Please see below a list of individuals disqualified from membership of CCG governing bodies. 
· MPs, MEPs, members of the London Assembly, and local councillors (and their equivalents in Scotland and Northern Ireland);

· members including shareholders of, or partners in, or employees of commissioning support organisations;

· a person who, within the period of five years immediately preceding the date of the proposed appointment, has been convicted—

(a) in the United Kingdom of any offence, 

(b) outside the United Kingdom of an offence which, if committed in any part of the United Kingdom, would constitute a criminal offence in that part,

and, in either case, the final outcome of the proceedings was a sentence of imprisonment (whether suspended or not) for a period of not less than three months without the option of a fine;

· a person subject to a bankruptcy restrictions order or interim order; 

· a person who within the period of five years immediately preceding the date of the proposed appointment has been dismissed (other than because of redundancy), from paid employment by any of the following: NHS England, a CCG, SHA, PCT, NHS Trust or Foundation Trust, a Special Health Authority, a Local Health Board, a Health Board, or Special Health Board, a Scottish NHS Trust, a Health and Social Services Board, the Care Quality Commission, the Health Protection Agency, Monitor, the Wales Centre for Health, the Common Services Agency for the Scottish Health Service, Healthcare Improvement Scotland, the Scottish Dental Practice Board, the Northern Ireland Central Services Agency for the Health and Social Services, a Regional Health and Social Care Board, the Regional Agency for Public Health and Wellbeing, the Regional Business Services Organisation, Health and Social Care trusts, Special health and social care agencies, the Patient and Client Council, and the Health and Social Care Regulation and Quality Improvement Authority;

· a healthcare professional who has been subject to an investigation or proceedings, by any regulatory body, in connection with the person’s fitness to practise or any alleged fraud, the final outcome of which was suspension or erasure from the register (where this still stands), or a decision by the regulatory body which had the effect of preventing the person from practising the profession in question or imposing conditions, where these have not been superseded or lifted; 

· a person disqualified from being a company director; and

· a person who has been removed from the office of charity trustee, or removed or suspended from the control or management of a charity, on the grounds of misconduct or mismanagement. 

Do any of these disqualifications apply to you?
	No
	
	
	Yes
	


If yes, please give details below including dates:

	


Fit and Proper Person Requirements

Directors and Non-Executive Directors - Self-Declaration form

In November 2014 the Care Quality Commission (CQC) published guidance on the fit and proper person requirements and duty of candour which came into force for all NHS providers as of 27th November 2014 under the Health and Social Care Act 2008 (Regulated Activities) Regulations 2014 – Regulation 5 and Schedule 4. These regulations play a major part in ensuring the accountability of directors of NHS bodies and outline the requirements for robust recruitment and employment processes for board level appointments.  As part of the assurance against the new fit and proper person requirements for board members, you are required to answer the following questions, sign, date and return.

	Have you got the qualifications, competency, skills and experience which are necessary for the position for which you are applying?
	  Yes
	  No

	Are you able by reason of health (after reasonable adjustments are made) to properly perform tasks which are intrinsic to the office or position for which you are applying?
	  Yes
	  No

	Have you been responsible for, been privy to, contributed to or facilitated any serious misconduct or mismanagement (whether lawful or not) in the course of carrying on a regulated activity or providing a service elsewhere which, if provided in England would be a regulated activity?
	  Yes
	  No

	Have you been subject of any of the following?

· undischarged bankruptcy or being a person whose estate has had sequestration awarded in respect of it and who has not been discharged;

· subject of a bankruptcy restrictions order or an interim bankruptcy restrictions order or an order to like effect made in Scotland or Northern Ireland;

· a moratorium period under a debt relief order applies under Part VIIA (debt relief orders) of the Insolvency Act 1986;

· a composition or arrangement with, or granted a trust deed for, creditors and not been discharged in respect of it;

· included in the children’s barred list or the adults’ barred list maintained under section 2 of the Safeguarding Vulnerable Groups Act 2006, or in any corresponding list maintained under an equivalent enactment in force in Scotland or Northern Ireland; 

· prohibited from holding the relevant office or position, or in the case of an individual from carrying on the regulated activity, by or under any enactment.  
	  Yes
	  No

	Have you been convicted in the United Kingdom of any offence or been convicted elsewhere of any offence which, if committed in any part of the United Kingdom, would constitute an offence? 
	  Yes
	  No

	Have you been erased, removed or struck-off a register of professionals maintained by a regulator of health care or social work professionals?
	  Yes
	  No

	Have you ever been found not to be a fit and proper person for the purposes of Regulation 5, of the draft Social Care Act 2008 (Regulated Activities)? Namely the requirements to:

• Be of good character;

• Have the qualifications, skills and experience necessary for the relevant position;

• Be capable of undertaking the relevant position, after any reasonable adjustments under the Equality Act 2010;

• Not have been responsible for any misconduct or mismanagement in the course of any employment with a CQC registered provider;

• Not be prohibited from holding the relevant position under any other law. e.g. under the Companies Act or the Charities Act.


	  Yes
	  No


It is also recommended that you familiarise yourself with the NHS Leeds CCG Constitution.

	Role Applied For:


	Clinical Chair

	Name:


	

	Signed:


	

	Date:


	


Practice Nomination
Please provide the name and contact details of your supporting practice representative. 
	Name
	

	Practice
	

	Address
	

	Postcode
	

	Phone
	

	Mobile
	

	E-mail
	


Specific expertise
The role description gives details of the particular skills and experience sought. Please read this information carefully before completing this section of your application. This is important, as the initial selection will be based on the extent to which you have demonstrated the expertise required against the essential criteria. If you do not have any essential experience at the level required your application will not be considered further. 
	Please describe the relevant skills and experience you have to fulfil this role.

	

	How would you engage member practices, staff and partners in the work of the CCG?

	


Manifesto for election

Please provide a short statement (max. 200 words) summarising how you meet the role criteria, as outlined in the role description. Please note that this will be used as your manifesto should you reach the election stage and will not be considered as part of the initial selection process.
	


Declaration
To the best of my knowledge and belief, the information given in this form is complete and correct. I have considered and understood any criteria for disqualification from appointment and I am not disqualified. I understand that if I am appointed and any of the information I have provided is subsequently found to be untrue then my appointment may be terminated. I confirm and accept these conditions.
	No
	
	
	Yes
	


	
	Signature


	
	
	Date


Monitoring Information
Monitoring information is not used in the selection process and will not be seen by the panel assessing your application.  

Candidates’ 







 

Name:










Date of birth

	


	
	


Gender


	
Male
	
	
	Female
	


Ethnic Origin

	White
	
	Black
	
	Asian/Asian British
	
	Chinese
	
	Mixed
	

	British
	
	African
	
	Bangladeshi
	
	Chinese
	
	Asian & white
	

	
	
	
	
	
	
	
	
	
	

	Irish
	
	Caribbean
	
	Indian
	
	Any other ethnic background 
	
	Black African & white
	

	
	
	
	
	
	
	
	
	
	

	Any other white background
	
	Any other black background 
	
	Pakistani
	
	
	
	
	

	
	
	
	
	
	
	
	
	Black Caribbean & white
	

	
	
	
	
	Any other Asian background 
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Any other mixed background 
	

	
	
	
	
	
	
	
	
	
	


Disability

Many people do not consider themselves to be disabled, but under the Disability Discrimination Act you can consider yourself disabled if you have a physical or mental impairment or long term health condition, and  the effects are expected to last, or have lasted for a year or longer, and have a substantial effect on your ability to carry out day to day activities; or your day to day activities would be limited without medication, treatment or adjustments (for example the use of inhalers, physiotherapy, a hearing or visual aid or insulin).

Taking this into account, do you consider yourself to be a disabled person?
	No
	
	
	Yes
	


Publication of monitoring information

Information on the composition of some public bodies by gender is published in the Cabinet Office's publication "Public Bodies". Information about the ethnic origin and disability of public appointees is occasionally published, in response to Parliamentary Questions and other public enquiries, but never in a way that would enable individuals to be identified. The Data Protection Act requires that those providing this information must be informed and their consent given, even though individuals are not identified. Please tick the relevant box to show whether you are content or not content for your monitoring

information to be used in this way.

Do you consent, therefore, to this information being made publicly available?

	No
	
	
	Yes
	











1

